Life-Experience Essays (LEE)
The faculty and administration recognizes that many adult students come to Crossroads College with college-level competencies that have been developed experientially or attained outside the traditional college classroom.  Students who enroll in a degree completion program at Crossroads Compass Adult Studies may obtain college credit for such competencies through “life-experience essays” (LEE). 

Credit may be earned by transfer, examination, military training, business and industry training, or other life experiences. Students may receive up to 30 semester hours for learning gained from life experience and training. These hours may count toward the minimum entrance requirement of 45 hours, or may complete the 120 hours required for graduation.
Students requesting credit through a LEE must assemble appropriate evidence for each claimed competence and submit a proposal to the Director of Adult Studies for review with the Vice President of Academics. Evidence of competence may be illustrated, for example, through certificates, demonstrations, examinations, interviews, job descriptions, licenses, memoirs, papers, products, publications, publicity, references, and other appropriate materials. Students must demonstrate the knowledge, skills, and philosophical grounding normally taught in a course(s) required for their Crossroads academic program.  Please understand that “interesting” life experiences may not necessarily qualify as a learning experience worthy of college credit.
Proposals should demonstrate and highlight instructional learning time, competency of trainers or instructional institution, content and quality of learning, and application to student’s degree program.

After receiving proposals and supporting materials, the Director of Adult Studies and Vice President of Academics may:

· Award academic credit according to the level of mastery displayed by the student, anywhere from one to three semester hours,
· Waive a required course(s) in the student’s degree program or substitute a more advanced course in the same area, or
· Deny the student’s petition for credit based on life experience.  
The college also accepts up to 35 semester hours from CLEP exams for the Compass Adult Studies program.

The Director of Adult Studies advises incoming students about the best ways to accumulate and document requisite hours, including assistance in preparing a life-experience essay using the KOLB model of critical reflection.


Writing a Proposal for Life-Experience Essay Credit

Writing a proposal for life-experience essays (LEE) is not challenging or lengthy, but should be as complete as the student can assemble for full consideration of this experience in lieu of a course or for college credit.  Proposal should include:
1. Brief description, including dates and duration, of the experience.
2. Location of learning, and people involved in the learning process through this experience, i.e. instructors, professors, institutions, organizations, and key mentors who were part of your learning process.  Any documentation, course descriptions, awards, or certificates might be helpful.
3. What was taught and what you learned, including key concepts that specifically apply to your degree program.  Any documentation or text materials that would demonstrate learning outcomes might be helpful.
4. Nature of your request, i.e. this life-experience in lieu of specific courses in your program, or specific college credit and number of semester hours.
Generally, Crossroads College expects 15 hours of classroom instruction per semester hour of credit awarded, plus an additional 15 hours of study and/or application of that learning.
Content and Structure of the Life-Experience Essay

Once the proposal has been accepted, the construction and completion of your essay is critical for success.  Crossroads Compass Adult Studies expects the life-experience essay to be along the following guidelines:

1. Essays should be no less than ten pages and not more than fifteen pages in length for 2-3 semester hour consideration.  Certainly, exceptions to this length will be considered, depending on the experience and learning outcome.
2. Essays should be formatted in American Psychiatric Association (APA) style of writing, with appropriate citations, margins, headings, cover page, etc.  If assistance is needed with the APA style of writing, contact either the Director of Adult Studies for some formatting tools or work with the Crossroads College Writing Center.

3. Any supporting documentation to the learning experience should be attached to the essay as an appendix, with reference to those materials contained in the body of the essay.
4. Use the KOLB Model of critical reflection as the basic outline of your essay, detailed in the attached information.  Generally, the essay should clearly answer these concerns in critical reflection:
a. Concrete Experience: what actually happened and facts of the learning experience
b. Observations and Reflections: what did you learn, what did you see, what did you feel, what did you think, and what was the result of the experience

c. Abstract Concepts and Generalizations: what principles or theories resulted, what larger concepts have come to life, what do certain things from the experience mean to you and to others, and what unique thoughts came to mind

d. Testing and Applying Concepts in New Situations: how do these theories, principles, feelings, and thoughts impact your life and leadership in the future, what does the learning really mean to you, and what unique concepts might guide your life in the years to come
It is not necessary to specifically call out each segment with these headings, but the reader of your essay should be able to reasonably see these points of reflection in your development and writing.  The KOLB Model is simply a tool for reflection, not a rule for writing; however, it can be a useful guide in your thinking and essay construction.
5. Proof-read your essay, and use any tool available for checking spelling (i.e. “Spelling and Grammar Check” in Microsoft products).  In college-level essays, typos and spelling can often distract the reader from important concepts within the body of the essay, which lessens the potential impact of the writing and reflections.
6. Paper or electronic submission is acceptable; however, if submitting additional materials for review, paper copies are preferred.  If materials are especially precious and their return and condition is a concern, please note this in your proposal and essay.


KOLB MODEL OF EXPERIENCIAL LEARNING
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David A Kolb is Professor of Organizational Behavior in the Weatheread School of Management. He joined the School in 1976. 
Born in 1939, Kolb received his Bachelor of Arts from Knox College in 1961, his MA from Harvard in 1964 and his PhD from Harvard in 1967. Besides his work on experiential learning, David A. Kolb is also known for his contribution to thinking around organizational behavior (1995a; 1995b). He has an interest in the nature of individual and social change, experiential learning, career development and executive and professional education. 

Kolb (with Roger Fry) created his famous model out of four elements: concrete experience, observation and reflection, the formation of abstract concepts and testing in new situations. He represented these in the famous experiential learning circle (after Kurt Lewin).
Kolb and Fry (1975) argue that the learning cycle can begin at any one of the four points - and that it should really be approached as a continuous spiral. However, it is suggested that the learning process often begins with a person carrying out a particular action and then seeing the effect of the action in this situation. Following this, the second step is to understand these effects in the particular instance so that if the same action was taken in the same circumstances it would be possible to anticipate what would follow from the action. In this pattern the third step would be to understand general principles under which the particular instance falls.

Generalizing may involve actions over a range of circumstances to gain experience beyond the particular instance and suggest the general principle. Understanding the general principle does not imply, in this sequence, an ability to express the principle in a symbolic medium, that is, the ability to put it into words. It implies only the ability to see a connection between the actions and effects over a range of circumstances. 

An educator who has learnt in this way may well have various rules of thumb or generalizations about what to do in different situations. They will be able to say what action to take when say, there is tension between two people in a group but they will not be able to verbalize their actions in psychodynamic or sociological terms. There may thus be difficulties about the transferability of their learning to other settings and situations.

When the general principle is understood, the last step, according to David Kolb is its application through action in a new circumstance within the range of generalization. In some representations of experiential learning these steps, (or ones like them), are sometimes represented as a circular movement. In reality, if learning has taken place the process could be seen as a spiral. The action is taking place in a different set of circumstances and the learner is now able to anticipate the possible effects of the action.

Two aspects can be seen as especially noteworthy: the use of concrete, 'here-and-now' experience to test ideas, and the use of feedback to change practices and theories. Kolb joins these with Dewey to emphasize the developmental nature of the exercise, and with Piaget for an appreciation of cognitive development. He named his model so as to emphasize the link with Dewey, Lewin and Piaget, and to stress the role experience plays in learning. He wished to distinguish it from cognitive theories of the learning process. 
